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1) Indexing

According to the Journal Citation Reports, SAJE was rated as follow for 2018
:
	 
	2017

	Journal Impact Factor
	0.693

	5-Year Impact Factor
	0.993

	Total Citations
	717

	Rank in Category (by Journal Impact Factor):
	209 of 243 journals, in “Education & Educational Research”

	Eigenfactor™ score
	0.00038

	Articles published
	73

	Source
	Originating in the 2018 Journal Citation Reports® (Web of Science Group, 2019).


2) Special Issues 2018 and 2019
The special issue (Building a Conducive Environment in Underachieving Schools: A Critical Pedagogy) was published in September 2019 with Professor Mutendwahothe Walter “Wally” Lumadi (Department of Curriculum and Instructional Studies, College of Education, University of South Africa) as Guest Editor. A total of 15 articles were received of which 10 were selected for publication based on peer review. Reviewers included an impressive collection of international scholars (18) in the field of Cuuriculum, whose time and expertise is acknowledged and greatly appreciated by the SAJE Executive.
The special issue (The neo-liberal economic revolution and education) was published in November 2019 with Professors CC Wolhuter and JL van der Walt (North-West University) as Guest Editors. A total of 10 articles were received of which 5 were selected for publication based on peer review. Reviewers included an impressive collection of international scholars (7) in the field of Neoliberalism, whose time and expertise is acknowledged and greatly appreciated by the SAJE Executive.

A call for the 2020 Special Issue has been published: Renewing career counselling to promote the facilitation of sustainable decent work across the globe. The Guest Editor for this Special Issue is Professor Jacobus Gideon (Kobus) Maree (University of Pretoria). (Please see Appendix A for a copy of the call).

3) SAJE Website and Digitisation

· A total of 4,972 users (196 new) are currently registered on the SAJE website.
· The total number of visits (articles opened) to the SAJE website are 753,882 with 3,284,795 hits (i.e. the index had been opened) during this report period (see Appendix B).

Statistics

For the time frame January-December 2019 manuscript submissions for review to SAJE totalled 268, of which 117 were by national scholars and 151 international scholars (see Appendix C). Of the above submissions 143 was accepted for refereeing. In total, 71 peer-reviewed articles were published in the six 2019-issues. Of the submitted articles 70 (35 national, 35 international) are being revised for resubmission, 114 submissions (28 national, 86 international) were declined, and 80 (50 national, 30 international) are in the review process.

Top 10 issues mostly cited:

	Number of requests
	Issue

	86315
	29(3)

	58716
	34(1)

	52852
	34(2)

	45750
	33(3)

	44000
	30(1)

	42150
	31(2)

	33578
	36(2)

	32550
	34(3)

	32176
	35(1)

	30379
	30(3)


Source:
SciELO Analytics 2020. South Africa: South African Journal of Education (0256-0100). Available at https://analytics.scielo.org/w/accesses/list/issues?journal=0256-0100&collection=sza. Accessed 3 January 2020.

Top 10 articles mostly cited:

	Number of requests
	Article

	60106
	Kiggundu E & Nayimuli S 2009. Teaching practice: A make or break phase for student teachers. South African Journal of Education, 29(3):345-358.

	30121
	Ncontsa VN & Shumba A 2013. The nature, causes and effects of school violence in South African high schools. South African Journal of Education, 33(3):Art. #671, 15 pages. https://doi.org/10.15700/201503070802

	25537
	Marais P & Meier C 2010. Disruptive behaviour in the Foundation Phase of schooling. South African Journal of Education, 30(1):41-57.

	22980
	Donohue D & Bornman J 2014. The challenges of realising inclusive education in South Africa. South African Journal of Education, 34(2):Art. # 806, 14 pages. https://doi.org/10.15700/201412071114

	21729
	Marais P 2016. “We can't believe what we see”: Overcrowded classrooms through the eyes of student teachers. South African Journal of Education, 36(2):Art. # 1201, 10 pages. https://doi.org/10.15700/saje.v36n2a1201

	21543
	Moyo G, Khewu NPD & Bayaga A 2014. Disciplinary practices in schools and principles of alternatives to corporal punishment strategies. South African Journal of Education, 34(1):Art. # 779, 14 pages. https://doi.org/10.15700/201412120952

	18129
	Nel N & Müller H 2010. The impact of teachers’ limited English proficiency on English second language learners in South African schools. South African Journal of Education, 30(4):635-650. https://doi.org/10.15700/saje.v30n4a393

	15294
	Jacobs A 2011. Life Orientation as experienced by learners: A qualitative study in North-West Province. South African Journal of Education, 31(2):212-223. https://doi.org/10.15700/saje.v31n2a481

	15018
	De Wet C & Wolhuter C 2009. A transitiological study of some South African educational issues. South African Journal of Education, 29(3):359-376.

	13568
	Maphosa C & Shumba A 210. Educators’ disciplinary capabilities after the banning of corporal punishment in South African schools. South African Journal of Education, 30(3):387-399. https://doi.org/10.15700/saje.v30n3a361


Source:
SciELO Analytics 2020. South Africa: South African Journal of Education (0256-0100). Available at http://analytics.scielo.org/w/accesses/list/articles?journal=0256-0100&collection=sza. Accessed 3 January 2020.
	Top 10 DOIs
	Resolutions to DOI

	10.15700/SAJE.V37N2A1354
	205

	10.15700/SAJE.V38N1A1462
	134

	10.15700/SAJE.V39N1A1510
	106

	10.15700/SAJE.V38N3A1496
	106

	10.15700/SAJE.V38N3A1577
	105

	10.15700/SAJE.V38NS2A1427
	103

	10.15700/SAJE.V38NS1A1596
	101

	10.15700/SAJE.V38N1A1440
	98

	10.15700/SAJE.V38N4A1705
	97

	10.15700/SAJE.V38N4A1703
	97


Source:  CrossRef 2019. Resolution Report for prefix 10.15700 from Dec 5, 2019. Personal communication.

4) Infrastructure
SAJE acknowledges with gratitude the support of the Faculty of Education, University of Pretoria - under the leadership of the Dean: Prof. Molatlhegi Trevor (Chika) Sehoole - in hosting the journal and providing resources for staff and infrastructure.
Estimate quotations for annual renewal of publishing software - Office 365 publishing software - will be forwarded for the attention of the Treasurer in due course.
Appendix A
Call for Manuscripts: Special Issue
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Renewing career counselling to promote the facilitation of sustainable decent work across the globe

South African Journal of Education

Volume 40, Supplement 1, April 2020

Guest Editor: Jacobus Gideon (Kobus) Maree

According to Krapivin (2018:1) “[m]uch of life over the past century conformed to the three-stage model of study, work, retire. It’s a model that was predicated on reasonably high levels of stability, both in the skills required in the workplace and also the labor market itself. Training in one field and then having one or two employers for the majority of your working life was commonplace, but it’s a model that is increasingly being challenged.” Consistent with Krapivin’s view, Hirschi (2018) contends that digitisation (the mechanisation and computerisation of work) and automation (referred to as the 4th Industrial Revolution (Schwab, 2016)) represent key socio-economic developments in the 21st century that are expected to have a profound impact on the character of society, the world of business, and, consequently, the world of work. Hirschi (2018) furthermore supports claims made by authors such as Arntz, Gregory and Zierahn (2016), Brynjolfsson and McAfee (2014), Ford (2015), Hartung and Cadaret (2017), Maree (2018), and Savickas (2015), who assert that multiple contemporary occupational changes are bound to set in motion the elimination or altering of many thousands of jobs. Subsequently, a large number of new jobs and industries will emerge and give rise to numerous new occupations, new industries, and novel ways of work. 

These and other occupational phenomena and associated challenges require our serious attention. To address them, it will be key to revise, revamp and renovate current theoretical models that underpin and are used to guide our response to changes in the world of work (Di Fabio, 2017; Hartung, 2011; Maree, 2013; Rossier, Ginevra, Bollmann & Nauta, 2017; Savickas, 2015; Savickas & Porfeli, 2012). In view of the significant developments in information communication technology (ICT) – which have been related strongly and positively to the Fifth Information Wave (the digital revolution) in general and the Fourth Industrial Revolution in particular – it has become essential to reflect critically on our research, theory and practice.

Updated theoretical models should elaborate on the development and application of the critical skills (C’s) of critical thinking, curiosity, creativity, collaboration, communication, career agility (Andersen, 2017; Lozanov, 2018; Wolfe, 2017), all of which are currently beyond the capability of robots and artificial intelligence.

21st century workers will expend their work-lives in the employ of multiple employers. The challenges they will experience include merging their work and life roles; remaining employable (Savickas & Porfeli, 2012); becoming career resilient (Maree, 2017); achieving career agility; and staying relevant in the rapidly shifting occupational world. The latter requires increasing changes in the contracts or arrangements between employees and employers. Recent occupational trends such as the gig economy and digital nomads (Krapivin, 2018) excellently demonstrate how these changes – played out in occupational contexts – will increase people’s sense of insecurity and uncertainty. Doyle (2017:1) rightly argues that “upgrading one’s employment status has become an ongoing process” and contends that people should develop skills that cannot easily automated or performed by robots.

Against the background outlined thus far, this Call for Manuscripts is first of all premised on the view that having access to work is a basic human right. Second, it considers the perspective that fewer and fewer people are enjoying the right to work or able to find employment. Third, a growing number of workers is substituted by artificial intelligence and robots so as to minimise costs and maximise profits. Fourth, more and more people cannot provide in their own and their families’ needs, which gives rise to emotional challenges. Fifth, work and self-identity are increasingly affected negatively, which makes it more and more difficult to retain a satisfactory sense of self. Sixth, in addition to under- and unemployment being a morally indefensible, unpleasant and painful reality in the postmodern era, the serious threat that this situation poses to global peace dare not be underestimated.

Challenges to be addressed in the future workplace include the following (Krapivin, 2018):

· Managing ‘mature’ workers by facilitating flexible working (hours)

· Contending with and managing a multi-generational workforce

· Facilitating a work environment that reflects the large number of occupational options that are becoming available as a result of the development of novel technologies

· Equipping employees with the skills needed to adapt to rapidly changing work contexts

· Adopting a positive attitude towards change and its impact

· Predicating the hiring, rewarding and promoting of workers on the knowledge that the notion of rigid career paths is being replaced by unpredictable career trajectories and journeys

Thus, to remain valuable to clients, the aims of career counselling will have to change to fit the changed needs of workers and work seekers in the 21st century. While these aims will still include helping people choose a field of study and/or a career, the emphasis will to a larger extent be on helping them to construct their careers and themselves. Career counselling should help them to become more employable, more adaptable, and more career resilient; to find sustainable decent work; to make meaning of their career lives; to find a sense of purpose and design successful lives; to thrive and make meaningful social contributions (Duarte, 2017; Maree, 2018; Savickas, 2013). As mentioned earlier, career counsellors are called upon to constantly rethink the theory and practice of career counselling so as to promote these aims and ideals (Duarte, 2017; Guichard, 2013; Hartung, 2015; Maree, 2018; Savickas, 2015).

It follows that contemporary theoretical perspectives on career counselling intervention should be based on the implicit assumption that perceived major work-related threats should be regarded as challenges that can and should be converted into opportunities instead of as insurmountable ‘problems.’ In the past, seemingly unmanageable advances have often resulted in widespread job losses, but, at the same time, people have under such circumstances managed to devise innovative work-related opportunities. It should be stated here that the notions of turning pain into hope and converting challenges into opportunities underscore the key value of Life Design intervention – its power to help present-day workers cope with major change, design successful lives, and make meaningful social contributions. That said, while Life Design offers a proven way to deal with global career counselling-related challenges, a number of other approaches and associated interventions also provide a viable theoretical and practical foundation on which career counsellors can build to solve work-related challenges.

The challenge facing us as career counselling researchers, theorists and practitioners in the early part of the 21st century is how to individually and collectively convert perceived major work-related threats into opportunities for all. While we need to maintain and promote the conversation on these and related matters, we should above all adopt a future perspective. Accepting and embracing change is important. Perpetuating discourses about how good the situation was and how bad things are today, serves no purpose. It is essential for us to accept change as inevitable and to look ahead towards dealing with challenges and making the most of opportunities posed by Work 4.0. Ultimately, finding ways to help workers to not only deal with, but to actually thrive in these rapidly changing times, is the main aim of this special SAJE issue.

Types of Manuscripts Required 

We welcome proposals for innovative micro-, meso- and macro-interventions that address the challenges elaborated on thus far in the Call, and that aim to promote sustainable decent work for all people.

Typical questions requiring answers to deal with the challenges outlined above are the following:

· How can current career counselling models for promoting sustainable decent work for all be renovated and advanced to pre-empt challenges brought about by the Fourth Industrial Revolution?

· Which new career counselling models can be designed to promote sustainable decent work for all at a time when automation and digitisation are increasing and contributing to major job losses?

· Which economic systems are most suited to promote decent work for all?

· How can career counselling be promoted systemically through education at various levels?

· What can the public and private sectors do to promote sustainable decent work for all?

· What can individual people and civil society do to promote sustainable decent work for all and to maximise workers’ access to decent work?

· How can individuals manage their careers to maximise their chances of accessing decent work?

· What are the career counselling theory, practice, research and policy implications of changes in the world of work?

Deadline for Submissions

Manuscript proposals should include the manuscript title, an abstract of 300–400 words, authors’ full names and affiliations, as well as their contact details. The proposals should be e-mailed to Kobus Maree at kobus.maree@up.ac.za. Once a proposal has been considered, the editor will e-mail the author the SAJE guidelines document as well as other relevant information. The deadline for submissions for this special issue of the SAJE is 31 July 2019. Submitted manuscripts will undergo peer review, and authors should receive the decision of the peer reviewers by 31 March 2020. The SAJE publisher is the Education Association of South Africa who uses the open journal management system. We hope to complete the proof-reading and editing of the guest issue by 29 April 2020. The issue will be published online by 30 April 2020 in a form that is fully citable. Hard copies will be available by the end of May 2020.
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Closing date for submissions: 31 July 2019
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	Summary by Month

	Month
	Daily Avg
	Monthly Totals

	
	Hits
	Files
	Pages
	Visits
	Sites
	kB F
	Visits
	Pages
	Files
	Hits

	Dec 2019
	7092
	6512
	6010
	1996
	20751
	11712462
	61902
	186314
	201893
	219857

	Nov 2019
	9442
	8687
	7998
	2333
	26039
	15379895
	70011
	239955
	260614
	283287

	Oct 2019
	9138
	8406
	7740
	2258
	26039
	15379895
	70011
	239955
	260614
	283287

	Sep 2019
	9714
	9031
	7971
	2207
	21727
	17399963
	66212
	239140
	270951
	291433

	Aug 2019
	8332
	7681
	6886
	2105
	21876
	16150388
	65281
	213481
	238137
	258299

	Jul 2019
	10310
	9567
	8804
	2036
	15665
	17833677
	63122
	272933
	296577
	319627

	Jun 2019
	8936
	8227
	7696
	1739
	13356
	14637500
	52192
	230899
	246828
	268093

	May 2019
	8643
	7867
	7483
	1730
	12909
	13988914
	53649
	231985
	243895
	267963

	Apr 2019
	9044
	8209
	7548
	2098
	16209
	16817267
	62956
	226446
	246270
	271320

	Mar 2019
	8683
	7929
	7203
	1864
	15693
	16184372
	57794
	223307
	245800
	269173

	Feb 2019
	10025
	9054
	8147
	2395
	19826
	19389590
	67068
	228128
	253528
	280727

	Jan 2019
	8765
	7939
	7299
	2054
	20931
	18496121
	63684
	226273
	246132
	271729

	
	
	
	
	
	
	
	
	
	
	

	Totals
	193370044
	753882
	2758816
	3011239
	3284795
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	Top 1 of 1 Total Countries

	#
	Hits
	Files
	kB F
	Country

	1
	219857
	100.00%
	202149
	100.13%
	11712462
	100.00%
	Unresolved/Unknown


Appendix C
	
	2002
	2003
	2004
	2005
	2006
	2007
	2008
	2009
	2010
	2011
	2012
	2013
	2014
	2015
	2016
	2017
	2018
	2019

	Total number of articles received
	135
	147
	132
	150
	171
	148
	190
	187
	229
	151
	270
	290
	219
	232
	261
	336
	332
	268

	Articles Published in six editions
	39
	54
	47
	43
	43
	42
	37
	32
	39
	45
	39
	50
	66
	63
	41
	47
	73
	71

	International articles per year for publication
	Unavailable
	Unavailable
	Unavailable
	Unavailable
	Unavailable
	Unavailable
	Unavailable
	Unavailable
	Unavailable
	12
	5
	10
	23
	9
	11
	11
	18
	21

	Articles rejected
	96
	96
	85
	107
	128
	106
	138
	121
	Unavailable
	73
	155
	159
	125
	138
	141
	174
	170
	114

	Percentage accepted for publication
	29%
	37%
	36%
	29%
	25%
	28%
	19%
	17%
	Unavailable
	46%
	22%
	25%
	21%
	17%
	27%
	22%
	14%
	1%

	Referees participating
	405
	401
	331
	385
	358
	304
	338
	478
	316
	119
	245
	315
	311
	275
	219
	311
	408
	445

	Number of international referees
	Unavailable
	Unavailable
	Unavailable
	Unavailable
	Unavailable
	Unavailable
	Unavailable
	Unavailable
	Unavailable
	9
	41
	101
	140
	170
	142
	133
	198
	224

	Articles received from other countries
	0
	10
	16
	10
	25
	46
	40
	42
	64
	45
	138
	156
	100
	84
	113
	183
	170
	151

	Algeria
	 
	 
	 
	 
	 
	 
	 
	 
	1
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Australia
	 
	 
	1
	 
	1
	1
	1
	 
	2
	1
	 
	1
	1
	2
	 
	 
	1
	1

	Austria
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	1
	 
	 
	 

	Belgium
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	1
	 
	 
	 
	1
	 
	 
	 

	Botswana
	 
	2
	1
	1
	2
	3
	5
	1
	2
	 
	 
	1
	2
	2
	 
	3
	2
	 

	Britain
	 
	 
	 
	 
	 
	 
	 
	1
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	British Columbia
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	1
	 
	 
	 
	 

	Bulgaria
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	1
	 
	 

	Cameroon
	 
	 
	 
	 
	 
	1
	 
	 
	 
	 
	 
	 
	 
	 
	1
	1
	 
	 

	Canada
	 
	 
	1
	 
	 
	 
	3
	3
	1
	1
	3
	 
	 
	1
	 
	 
	 
	 

	Chile
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	1
	 
	1
	 
	 
	 
	1
	1

	China
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	2
	3
	2
	2
	5
	8
	11
	17

	Colombia
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	1
	 
	1

	Croatia
	 
	 
	 
	 
	 
	 
	 
	 
	 
	1
	 
	 
	 
	 
	 
	 
	 
	 

	Cyprus
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	10
	1
	2
	4
	1
	2
	1

	Czech Republic
	 
	 
	 
	1
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	1
	1
	 

	Egypt
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	1
	 
	 
	 
	1
	 
	1

	Eritrea
	 
	 
	 
	2
	 
	2
	 
	 
	 
	 
	 
	 
	 
	 
	1
	 
	 
	 

	Estonia
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	1
	 
	 
	 

	Ethiopia
	 
	 
	 
	 
	 
	 
	 
	1
	3
	1
	 
	 
	 
	 
	2
	1
	3
	1

	Finland
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	1
	 
	 
	 
	1
	1
	 

	France
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	1

	Georgia
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	1
	 
	 

	Germany
	 
	 
	 
	 
	 
	 
	 
	1
	1
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Ghana
	 
	 
	 
	 
	1
	 
	1
	 
	3
	 
	2
	 
	 
	 
	1
	1
	 
	 

	Greece
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	1
	 
	 
	 
	 

	Hong Kong
	 
	 
	 
	 
	 
	1
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Hungary
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	1
	 
	1

	India
	 
	 
	 
	 
	 
	1
	3
	 
	1
	1
	5
	12
	2
	3
	3
	4
	2
	1

	Indonesia
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	1
	1
	3
	4
	23
	23
	10

	Iran
	 
	 
	 
	 
	 
	1
	2
	2
	7
	3
	16
	4
	2
	2
	6
	5
	4
	13

	Iraq
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	1
	2
	1
	 

	Ireland
	 
	 
	 
	 
	1
	 
	 
	1
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Israel
	 
	 
	 
	 
	 
	 
	 
	 
	 
	1
	 
	 
	 
	 
	 
	 
	 
	 

	Italy
	 
	 
	 
	 
	1
	 
	 
	1
	 
	 
	 
	 
	 
	1
	 
	1
	 
	 

	Japan
	 
	 
	 
	 
	 
	 
	 
	 
	1
	 
	 
	 
	 
	 
	 
	 
	2
	 

	Jordan
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	3
	1
	1
	 
	2
	1
	2

	Kazakhstan
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	1
	 
	1
	1
	2
	3

	Kenya
	 
	 
	 
	 
	 
	1
	1
	1
	4
	 
	2
	1
	1
	1
	1
	1
	2
	 

	Korea
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	1
	 
	2
	1
	 
	 

	Kuwait
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	1
	 
	 
	1
	 

	Lebanon
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	2
	1
	 
	 
	 
	 
	 
	 

	Lesotho
	 
	 
	1
	1
	 
	1
	 
	1
	 
	 
	2
	 
	2
	 
	1
	1
	1
	2

	Macedonia
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	1
	 
	 
	 
	 
	 
	 

	Malawi
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	1
	1
	1
	1
	 
	 
	 

	Malaysia
	 
	 
	 
	 
	 
	 
	1
	1
	2
	6
	5
	2
	2
	1
	2
	6
	4
	7

	Mexico
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	1
	 
	1
	 
	2

	Montenegro
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	1
	 
	 
	1
	2
	3
	1

	Morocco
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	1
	1
	 
	 
	 
	 
	 
	 

	Mozambique
	 
	 
	 
	 
	 
	 
	 
	1
	 
	 
	 
	1
	 
	 
	 
	 
	 
	 

	Namibia
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	1
	 
	1
	 
	1
	 
	2
	 

	Nepal
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	1
	 

	Netherlands
	 
	 
	1
	 
	 
	 
	1
	2
	 
	 
	 
	1
	 
	 
	 
	1
	1
	 

	New Zealand
	 
	 
	 
	 
	 
	 
	 
	 
	 
	1
	 
	 
	1
	 
	 
	 
	 
	 

	Nigeria
	 
	4
	7
	1
	16
	18
	12
	15
	15
	5
	21
	12
	5
	6
	5
	15
	12
	16

	Northern Cyprus
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	2
	2
	6
	3
	3

	Nuremberg
	 
	1
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Pakistan
	 
	 
	 
	 
	 
	 
	 
	1
	1
	3
	6
	8
	3
	2
	3
	4
	8
	12

	Palestine
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	1
	1
	 

	Philippines
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	1
	 
	 
	 
	 
	 

	Poland
	 
	 
	 
	 
	 
	 
	 
	 
	 
	1
	 
	1
	 
	 
	 
	 
	 
	1

	Portugal
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	1
	 
	 
	 
	 
	3
	 
	1

	Romania
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	1
	 
	2
	 
	1
	1
	 
	 

	Russia
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	2
	 
	 
	7
	10
	5
	2

	Saudi Arabia
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	3
	3
	1
	3
	3
	5
	6
	10

	Serbia
	 
	 
	 
	 
	 
	 
	 
	 
	 
	1
	7
	3
	2
	2
	4
	1
	4
	3

	Singapore
	 
	 
	 
	 
	 
	 
	 
	 
	1
	 
	 
	 
	 
	 
	 
	 
	 
	1

	Slovakia
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	1
	2
	 
	 

	Slovenia
	 
	 
	 
	 
	 
	 
	1
	 
	 
	 
	 
	1
	 
	1
	 
	 
	1
	 

	South Korea
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	2
	 
	 
	1
	2
	1
	2
	 

	Spain
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	1
	2
	1
	3
	5
	3
	5

	Swaziland
	 
	1
	2
	 
	1
	 
	 
	1
	 
	 
	1
	 
	2
	 
	1
	2
	 
	 

	Sweden
	 
	 
	 
	 
	 
	 
	 
	 
	1
	2
	 
	1
	1
	1
	1
	1
	 
	 

	Switzerland
	 
	 
	 
	 
	 
	 
	 
	 
	 
	1
	 
	 
	 
	 
	 
	 
	 
	1

	Taiwan
	 
	 
	 
	 
	 
	 
	 
	1
	 
	1
	5
	 
	1
	1
	3
	5
	2
	1

	Tanzania
	 
	 
	 
	 
	 
	2
	 
	 
	 
	 
	1
	1
	1
	1
	 
	1
	 
	1

	Thailand
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	1
	5
	3
	1
	2
	6
	 

	Tunisia
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	1
	 
	 
	 
	1

	Turkey
	 
	 
	 
	1
	 
	10
	7
	2
	14
	8
	34
	67
	49
	29
	28
	33
	40
	21

	Uganda
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	1
	 
	 
	1
	 
	 
	 

	Ukraine
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	1

	United Arab Emirates
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	1
	1
	 
	 
	 
	 
	 

	United Kingdom
	 
	 
	 
	 
	 
	2
	 
	 
	2
	5
	4
	2
	1
	3
	1
	1
	1
	1

	USA
	 
	1
	 
	 
	 
	 
	 
	 
	 
	 
	2
	3
	 
	1
	3
	5
	1
	4

	Venda
	 
	 
	 
	 
	 
	 
	 
	2
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Vietnam
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	1
	 
	 
	 

	Zambia
	 
	 
	 
	 
	1
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	1
	 
	 

	Zimbabwe
	 
	1
	2
	3
	1
	2
	2
	3
	2
	2
	7
	1
	 
	 
	1
	5
	3
	 


� As expected, indexing results only published for preceding years.


� Source:  Usage Statistics for www.sajournalofeducation.co.za
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